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Producer : SHANDONG TIANTONG FOOD CO., -
LTD amfori (0) ssc

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : SHANDONG TIANTONG FOOD CO.,

LTD
DBID : 367837 and Audit Id : 210459
Audit Type : Full Audit

Audit Date : 18/05/2021

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

SHANDONG TIANTONG FOOD CO., LTD

DBID number : 367837
Audit ID : 210459
Address : MIDDLE PHOENIX STREET, HEDONG DISTRICT, LINYI
Province : Shandong Country : China
Management Representative : Ms. Xiulan JIANG
Contact person: Xiulan JIANG Sector : Food
Industry Type : Food, Drink and Tobacco Product group : Processed fruits and vegetables
Product Type : Beverages, Fruit Cans, Candy Products
.
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Producer : SHANDONG TIANTONG FOOD CO., -
LTD amfori () esc

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 20/05/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

SHANDONG TIANTONG FOOD CO., LTD was located at MIDDLE PHOENIX STREET, HEDONG DISTRICT, LINYI CITY, SHANDONG PROVINCE,
CHINA ([ 1l 23 48 i 7 i ] 2R X RUEL K #7 H B). The total building area occupied by the facility was about 100,000 square meters. The auditee was
established in 2003.

In view of factory, all buildings as below:

Three 1-storey buildings were used as warehouses;

Three 1-storey buildings were used as production workshop;

One 1-storey building was used as maintenance room;

One 1-storey building was used as boiler room;

One 1-storey building was used as production office;

One 1-stroey building (partial was 2-F) was used as canteen and kitchen;

Four 4-stroey buildings were used as dormitory;

One 4-stroey building was used as office.

The main products manufactured by the facility were Beverages, Fruit Cans, Candy Products. The main production processes were listed as follows:
washing, pre-treatment, paring, pre-boiling, selecting, grading, filling tin, sealing, disinfecting and packing. All workers were hired directly, no any
dispatching agency used and all fruit ingredients are purchased from suppliers. The facility management showed a positive attitude to this audit during the
whole process. All documentation requested for the review was provided timely. Locked areas encountered during the audit were unlocked timely. At the
end of the audit, all the findings were accepted by the facility management. This audit was conducted as per audit plan. Based on document review and
management interview, no obvious peak season existed in the facility. No other factory in this factory boundary.

Remark:

1. The facility did not use contractor or labor agency and did not have government waiver as well as collective bargain agreement, which makes the
corresponding documents not applicable.

2. The factory rent two 4-storey buildings to other individual businesses for business housing and rent contract had provided for review.

3. Richard Li, CSCA (APSCA registration number was 21702002)

4. The name and address are capitalized in order to be consistent with the Registration form for the record of Foreign Trade. No physical location was
changed, only translation is different.
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Producer :
LTD

DBID : 367837 and Audit Id : 210459

Audit Type : Full Audit

SHANDONG TIANTONG FOOD CO.,

Audit Date : 18/05/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

SHANDONG TIANTONG FOOD CO., LTD

Legal status :

Limited company

Local Name : WEREERERAT Year in which the auditee was founded : 2003
(91371312746564785H)
Address : MIDDLE PHOENIX STREET, HEDONG Contact person (please select) : Xiulan JIANG
DISTRICT,
Province : Shandong Contact's Email : shandongtiantong@163.com
City : LINYI Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.tiantongfruit.com
GPS coordinates : N35°04'26.23" E118°23'22.72" Total turnover (in Euros) : 70000000.00
Sector : Food Of which exports % : 50.00
Industry : Food, Drink and Tobacco Of which domestic market % : 50.00

If other, please specify :

Production volume :

80000 tons per year

Product Group : Processed fruits and vegetables Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Beverages, Fruit Cans, Candy Products
Auditee's employment structure at the time of the audit
Total number of workers : 327 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 93 234
Temporary workers 0 0
In management positions 3 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 93 234
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori @ BSCI

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: D Deadline date:30/12/2021

GOOD PRACTICES:
None observed 7 % #

AREAS OF IMPROVEMENT:
The factory had established policies and procedures of 13 performance areas according to amfori BSCI COC and relevant laws, and these
procedures included 13 performance areas such as: no discrimination, no child labour, fair remuneration, decent working hours and so on. Ms.
Xiulan JIANG / Vice General Manager was appointed as management representative to ensure the amfori BSCI values and principles being
implemented. The management representative stated that the factory would keep moving on amfori BSCI program. amfori BSCI COC had
communicated to workers. The factory audited its main suppliers such as raw material supplier, accessory supplier and carton supplier, and
signed social responsibility commitment letter, amfori BSCI COC and TOI with them. As claimed by factory management that no subcontractor
was used in the factory.
L) M Hsamfori BSCIT A AIAR S KA R € 113G X SR BOR AR (K50, R U A B & TABAN G I, fldn: B, 45
BT A PRI TSR (E55 . @2 BT 22 NMARAE a9 B UK S Stamfori BSCIRIMMEMAT R M FAT . EEEREZRR L) &
tEamfori BSCITi H 1347 R-4LE . amfori BSCUT AHEM L& ARk R T, T %3 EBM LN BT 7%, Bl FRMER S, kMR
FIRARAGHERI R, FHRAAIAEE 14L& TR %1, amfori BSCIAT Al WA Bl AK £E STt Ak . B R RN B 8 F /B o

1.1 - It was noted that the factory had established written policy and procedure regarding BSCI management, but it did not implement effectively, also
had non-conformance found in some PA (working time exceeding legal requirement, insufficient social insurance and etc.). Through management
interview, the operation on social responsibility was mainly based on past experience and learning from peers, the factory did not regularly carry
out effective self-assessment according to the requirements of amfori BSCI code of conduct to identify the issues needed to improve when
integrating amfori BSCI code of conduct into daily operation, such as how to monitor the working hours and how to ensure the social insurance
coverage and etc. According to worker representative interview, the factory had communicated the amfori BSCI requirement to workers including
working hours and social insurance policy, and workers had no grievance on working hours and social insurance policy.
PR R LT SN T 5k T-amfori BSCIE BB HIBURMELT , (HARAA KNS, A PATRAE AR RIL CINBEEN, 2K
RIS o EEEHEVIR, T e TUEME(E Rl LA [F472% 2, 755 Namfori BSCIT Jyk Il 1| F & 1& 1 Hh % 1% flamfori
BSCIZER EREAT A R H BT FE Z et i 77, Bl nfT i Ta, nfTi RS0 45. MR4E 0 TR YR, A R4 ¥amfori BSCI
HELRALIALS AT, A TR AR AVE R . 5 T8 (T (0] 6 T I HE sk 2 #4271 A H

1.4 - The factory had calculated the production capacity, delivery time and cost of production, and also had controlled workers’ working hour confirmed
by designated person. But the workers’ working hour system was not controlled well, which led to workers’ overtime hours not comply with local
law.

T AR RE, TR R RAZE,  HE K (5 28 RS B T AR 8] (R TN ) TR A% 2R A SR AT 10 4% S B T NP [N
FER.

Remarks from Auditee:
NONE

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: B Deadline date:30/07/2021

GOOD PRACTICES:
None observed % 3

AREAS OF IMPROVEMENT:
The factory posted amfori BSCI COC publicly and provided amfori BSCI COC training to all employees. Further, the factory would enhance
workers’ awareness of rights and responsibilities by trainings such as orientation training, regular refresh trainings and etc. Workers could raise
their grievances through suggestion box, worker representative or directly communicated to senior management.
LT ATF5KIE T amfori BSCIT AHENI 45 5 TH (L T amfori BSCUT AMEI IS . Lo, T~ 2x3did Bl ity 50 CUn NS I s 30 1 S5 )1
&) RIGIR TAMIACR S LSRR T LB B, R TR E RS w28 H Gl 77 B H .

2.2 - The auditee didn't define long term goals to protect workers according to the amfori BSCI values and principles or its amfori BSCI performance,
this long-term goals should include the vision, mission and objectives of the company in line with the amfori BSCI Code, such as improve social
insurance participation rate, overtime control, improve health and safety management and etc.

TJ %A i famfori BSCIf diy i i 2 ol Heamfori BSCHAME WA R U 25 5 SCKII HARZ0/97 R T, K H bR R4 2 5] 84 amfori BSCI=y U
MRS (AN AR, R AL GRS R L B ) AR e i R 22 2 R PR AR

Remarks from Auditee:
NONE
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori @ BSCI

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None observed # &

AREAS OF IMPROVEMENT:
The factory had set up procedure to protect the right of workers to form and join organizations of their own choosing. No collective bargain
agreement was concluded between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Worker
representative was freely-elected by workers’ own choosing in a democratic manner.
)il 7R R R R LR LA RO S 5 8. )R G DA R A, H L) AR R R AT iR AR B L
R F L2611 o

Remarks from Auditee:
NONE

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed A&

AREAS OF IMPROVEMENT:
The factory establishes anti-discrimination procedure and provided relevant training to workers. Internal grievance channels were available to
workers in case they encountered any discrimination cases. Based on interview with workers and worker representatives, no discrimination was
found in the factory.
)RS T RBARIORR SO, RS A TARAE TAHSCI BRI . ) @SL T AR URIRIE,  RVF T ATEB BN AT B R 7E R, Sl R TR
MTAREVR, KRR AR5

Remarks from Auditee:
NONE

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: B Deadline date:30/12/2021

GOOD PRACTICES:
None observed % 3

AREAS OF IMPROVEMENT:
Legal minimum wage was RMB 1730/ month since 1 June, 2018 (equivalent to RMB 9.94 (1730/21.75/8) per hour). The factory established the
procedures on working hours and remuneration, appointed the person to manage. The training on remuneration such as the local minimum wage
standard and OT wages were provided to workers. Workers knew the local minimum wage standard and OT wages, the related documents were
posted onsite for reference. The factory provided payroll records from April 2020 to March 2021 for review, all employees’ wages were paid at
monthly rate. The minimum wage paid to employees was RMB2100 per month, which was higher than the legal minimum wage. The whole
calendar month was counted as a wage calculation cycle, the wages were paid by cash within the 25th day of the next month and never delayed.
Workers’ overtime wages were paid 150%, 200% and 300% of the normal wage rate for overtime on weekdays, weekends and statutory holidays
respectively. No overtime was conducted on public holiday. During this audit, the minimum wages, OT wages, wages on public holidays and
annual leaves were paid to workers, which were in compliance with the law requirements. In addition, no any fine was deducted from the wages
and the workers were satisfied with their wages.
WUERAC LB H20184E6 H 1 H A AR M1730708 H (M 24 T AR 11994755/ (1730/21.75/8)). L) 85 7 - T AR (M A LEARAIRE /7, fEdr
N DA AR A RER I 0124 M (I L B A AN BE LBt 4R 4648 1 03 . TN 2t S IR Bt Am e AN LB bRvtE,  AHOR S sk N E B 7 it 53 T
2%, L) #4067 20204E4 H 22202143 H I LBt il it ditz. FrA R LI LRI A #bl 5. L) 3044 R DR AR L% 2 AR 210070t
H, @ TidE R Lst. TEuERER -8 E%RA, L) FH25H 2 m@Ed e i8s R LT, HAAER. RTIER TEH. FEARME
SE B F I INEE B 43 53 422 IE 3 T % 9150% 200%H1300% 52 5. L) VEE I H A ZHEmeE. Bk ez, L) #BEsR3AT 1 R TSR AR L5
TNPEL B AR L0 . Jehh, WA TN L3 BNk, 5 LRI L.

5.5-  There were 327 employees in the facility, including 50 retired employees and 0 new employee. Thus, total 277 employees should be provided
with social insurance. However, as per the social insurance system of the current audit date and the social insurance receipts of the past 12
months, 157 out of 277 employees had not participated in retirement insurance, basic medical insurance, child-bearing insurance, unemployment
insurance and work-related injury insurance. The employees stated that the social insurance was voluntary. The management stated they would
like to purchase social insurance to workers but almost workers abandoned social insurance voluntarily. The workers who did not participate in all
five kinds of social insurance stated that they abandoned social insurance voluntarily because they had purchased local rural medical insurance
before entry. Reference law: Article 72 of the PRC Labor Law. (Remark: the retirees hired to work again could not participate in social insurance
in local; the factory did not collect the relevant documents about workers participated in local rural medical insurance.)

T AH3274 AT, AIEE044 8K A TR0 K 5t T ik, —3L2774 0 TR AL OR . (EJ2, ARHE B A S R AL LR R GURI 23124 H AL K
5, RBTL 574 R TERASMIFERE, BEToRg, AFRK, R ORE IR TR . 5T RN, SHEFRRT] RS 5T
SEALR, AHRRE S 5 T R F AL ke RS INEAALIRA B TR B BBGEALR, BFOABATINIRET DMK T MR A & BT ORI .
SEGAEM: PR NRIEMED BNEET2%. (ki AR AORIS N SURREB SN 2 R T RIS R T2 2 R A S AR BT ORI
FHRSCARD)

Remarks from Auditee:
NONE
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori @ BSCI

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: D Deadline date:30/12/2021

GOOD PRACTICES:
None observed # &

AREAS OF IMPROVEMENT:
The factory established the workers working hour’s management procedure. According to review the workers' working hours’ management
procedure, the procedure had instructed that the workers regular working hours was 8 hours a day and 40 hours a week. The factory had defined
the overtime-working hour’s standard, which the workers daily overtime working hours controlled within 3 hours and monthly overtime working
hours controlled within 36 hours. Electronic IC card attendance system was used to record the time in/out. The factory defined from Monday to
Sunday as a week. Normal working hour was 8 hours per day and 5 days per week. Attendance records from 1 April 2020 to audit date were
reviewed. Refrigeration workers and security guards were arranged in three shifts by turn: 0:00-8:00, 8:00-16:00, 16:00-0:00; The packing,
disinfecting and maintenance workers were arranged in one shift: 8:00-12:00, 13:00-17:00; The pre-treatment workers were arranged in one shift:
7:00-11:30, 12:30-16:00; The fashioning workers were arranged in one shift: 7:30-11:30, 12:30-16:30; The cooks were arranged in one shift:
5:30-19:30; The administration workers were arranged in one shift: 8:00-12:00, 13:30-17:30, overtime on working days for them were 2 hours
from 16:30 to 18:30 on normal workdays if need. The factory had ensured that workers were provided at least one day off every week. During the
worker interview, workers confirmed that they worked overtime voluntarily, workers understood and knew content of normal working hours,
overtime hours and rest hours. The auditor crosschecked the attendance records with some production records, no inconsistencies were found
during this audit.
T @ESL T B AR A R Y o AR R A T AR (A AR AR 6 B, R D SCR TR IE H AR A 98 H 8/ A2 H 40/ . T
TESCY INBE T AERS (] (AR, ZARrEEER 03 T HnBEA S 3/ e B3 nPEA/ I 36/M . ) HB-FICREE R id st A TX%), Tk
A e A — S By — AN e TR . IEH TAER Ay KR8/ AR SR . BZA A 7 H2020454 H 1 H £ 4RI Hhid k.
il AR 22 A T.=JEf5]: 0:00-8:00, 8:00-16:00, 16:00-0:00; L%, ML T 22— FER: 8:00-12:00, 13:00-17:00; FfALHE 51 T.—A I
K: 7:00-11:30, 12:30-16:00; A0 T 5 T—MFEK: 7:30-11:30, 12:30-16:30; B Iifi—4NFEK: 5:30-19:30; J5#h A i —ANFEK: 8:00-12:00,
13:30-17:30. WIRFEINIE, IEH TAEHFINIER R 52/, M 16:30%]18:30. L) #fk 1 51 AR AR E —RAECR] . Jrikifiil il Tingt A
B, AT IEBER AR [) L ARBER (o) A0 SN (S R T A o A% A8 IRIE T B Bl 5 — A 05, AR AR RIAA— 2.

6.2- The factory did not have effective overtime control system. The vice general manager / Ms. Xiulan JIANG stated that the factory established
working hour rules, electronic IC card attendance system was used to record workers’ attendance, but they did not establish overtime control
planning, workers’ overtime hours depended on production task, but one day off per week was guaranteed. Through workers interview, the
interviewees stated that the workshop director would inform them when overtime was needed, they did not know the overtime limits and how to
do when overtime reached the upper limit. All 20 sampled workers' monthly overtime In August 2020 were ranged for 92 hours; In November
2020 were ranged for 82 hours; In March 2021 were ranged for 86 hours Remark: Till audit date, the maximum monthly overtime of all 20
sampled workers in April 2021 was 82 hours and from 1 May 2021 to 19 May 2021 was 42 hours. Reference law: PRC Labour Law article 41
L) BAARMARG RS, BlSLMER2RRT] AllE TNHE, RITRABFICREB RS0 BN (0], (H3A I
R, A TR BT AT 55, AR G AR AR R — RRA (RIER . S8 R LUk, AR RS2 ) = P22 FRi i@ i T, ARATIAS 1 g
DEHERS (8] b PR R a0 Sk 3 E B anfrfab 2R . R 420 4 R A R L 7E202048 H I INBERT [E] 2992/ o 7E20204 11 H 19 H gERT ] 4582/
o FE20214E3 H (¥ H INPERS (A 2986/N . #67E: BUbBIaiZ 4R, I 4204 FE4 57t TAE2021454 H 4y iRk H AnFERT i) 4982/M i, Jh2021
E5HAH ZAH BOR HNIER [ 942/N . S8 (A NRSEME ST 30E) 541%%

Remarks from Auditee:
NONE
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori @ BSCI

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:30/08/2021

GOOD PRACTICES:
None observed 4 & 8l

AREAS OF IMPROVEMENT:
The temperature, humidity and lighting were satisfactory in the factory. The factory carried out risk assessments for healthy, safety and hygienic
working conditions regularly. Ms. Xiulan JIANG was appointed as the senior management representative for health and safety, she had the
awareness on OHS requirements. An OHS committee was also established, the members received adequate trainings about OHS and had
necessary skills & knowledge. OHS trainings were regularly provided to employees, such as evacuation and firefighting drill, basic first aid
knowledge, equipment operation and etc. The evacuation and firefighting drills were conducted twice per year including production area and
dormitory area, the last one was conducted in March 2021, all employees were required to participate in evacuation and firefighting drills, the
interviewed workers knew how to use firefighting facilities. All of the wires and electrical facilities were maintained in good condition and posted
with warning signs, one competent electrician was responsible for electric safety, electrical facilities were inspected on monthly basis. Sufficient
firefighting equipment such as fire hydrants and fire extinguishers were installed and inspected monthly. Evacuation routes were not blocked,
evacuation plans were posted in the floor and understood by all interviewed workers. Fire alarms, emergency lights and exit signs were installed
properly and inspected monthly. By testing onsite, fire hydrant, emergency light and fire alarm were effective. Clean drinkable water was available
in workshops. 27 qualified first aiders were available in the factory and the first aid kits with adequate necessary suppliers were provided to
employees in production site and dormitory area. Through onsite observation, all the buildings were safety and integrity, no structural crack was
found. The facility obtained the fire safety approval and construction safety approval for review. The sanitation was good in canteen, dormitory
and toilet. The facility obtained the food operation permit and health certificate of workers in kitchen. All the toilet cleaned every day. No
transportation was provided to workers by the factory.
JUIXRE S BB AE. T I TR AT T AR A . EE 2R A5 2N T AR A R e A R A, ik RO AR R A —
iR T S TN AR b, BRI T B AR e 22 47 T 78 43 B I A A R AR S . B AR I 2 A I E S R
BT BT, BFREEUEBIE ], FEARRREIR, PSR MR IES . A A BRI & DB B O D S AT IR, R — RO E20214E3
R, BrARTHSIN T BEeEBE >, YR 5 AR (e A 5 vt T LR B A R AT, JRIKING T R AR, A EA
FRMBETHT ARRAZE, BAREEIRE R LWHHEBEEI I Kk, KK ORI RITRE. R RPIRE, Bl
PSR IE A PRS2 IR RERE BOTA VSR IO A T/ B . 4%, Nl 524 DARRG 2R MHE AT E. @Ik, Hiae. RatTm
BRETIEWMH . TR KBEREER . T 274 B BRI aBUR, & 202K S AR IE A = A TE & X 8. @i
WE, PRSI REME e, BASMERIR. ARG T MBI ER S AR S0R TRk &t . A, m&Mmpri BARE . T e
TEMAVFAE, B R TA @R WETERITA R L) %A RASSE RS 51 L.

7.2- It was noted that 207 out of 327 employees (including 50 retirees hired to work again) were not provided with any kind of work-related injury
insurance. Reference law: Social Insurance Law of the People’s Republic of China, Article 33. (Remark: The factory had provided trainings on
work injury management and OHS. No work injury was noted in the past year)

T A 43274 R TH #2074 (BFE5044 B RIRHS 01 T RAMEMTE A TR . SHEFREN: (P ANRIME S RTE) 5533%.
CVE: T #eft 7 DO R, Bk RE 22T misil. &% —ERTI9H0

7.4 - The factory had conducted regular communication meetings between worker representative and management to discuss the workplace issues.
But workers and their representative were not involved in health and safety risk assessment.

T EBHIF T A TR SR 2 8 Vil 2 DOk e TAEZ BT ial . (8 TR TR 285 5 AT LA e 22 4 XU PP A«

Remarks from Auditee:
NONE

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed A& H

AREAS OF IMPROVEMENT:
The factory had established policy and procedure to prevent recruitment of child labor. The age verification procedure was used during hiring
process and periodic check was conducted to identify suspicious child labor. A child labor remedial procedure was also established to handle
child labor issue. The youngest worker in the factory was 23 years old at present.
) @A T BURARR Y 2505 10 B0 3 T, FEHIE p 2 P BRI AL LR 7 o H e IR B A rT S8 2 T 8. 1) [RIN @S 1 28 TR it 2 4k
PR TR, )N SRR AR R TON23% .

Remarks from Auditee:
NONE

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed A&

AREAS OF IMPROVEMENT:
The factory established young worker protection management procedure. The factory also conducted risk assessment to prevent, identify and
mitigate harm to young workers. No young worker existed in the factory at present.
T RS TR B AR B . ) IR A A T AR A BEAT RAR, BTk W REE R AR TR B . R LT  H ETEEAR
BAE L.

Remarks from Auditee:
NONE
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori @ BSCI

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None observed # &

AREAS OF IMPROVEMENT:
The factory had established a policy based on amfori BSCI standards and local law requirements to protect employment relationship. All hired
workers signed labor contracts within one month with the factory and a copy of labor contract was provided to worker. There was no evidence to
show the factory tried any unfair employment method to reduce its obligations.
T.J "3 Famfori BSCIFIARHFN 24 VA M B SR 57 7 6L I R RIMBORAARF . P R R THS 5T AN H R 573 & Ha i —
By 37BN TR AL R T A AR FHER R 1) Al A AP i e 7 02 b 5%

Remarks from Auditee:
NONE

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed & & ¥

AREAS OF IMPROVEMENT:
The factory had set up anti-forced labor policy, the factory didn’t retain the workers’ resident ID or other papers. The interviewees stated that they
worked overtime voluntarily, and could go to toilet and have drinking water freely during work time and left the workplace freely when shift ended,
workers left the factory while the termination of employment or the leave application submitted one month in advance. The factory didn't use
prison labor, the factory prohibited any physical harassment and verbal abuse, workers knew how to protect own rights.
)RS T ARESRIA S AU, L) AT DA IR S HER TR . 2 VIR R TRMYE A, 78 TR CLE ik, TARESS
HEATLLE BN, TR & RIZIH LR RT— A A 3R 5 R IR A S JE W BLES T ). L) BeA A MR T, T 2R Rk i 5 i & 45, T
NATVERTE A feT 4 S BIBUR o

Remarks from Auditee:
NONE

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:30/08/2021

GOOD PRACTICES:
None observed % #

AREAS OF IMPROVEMENT:
The factory had established the policy and procedure of environment protection, and identified relevant environmental factors. The factory
collected applicable environmental laws and regulations for its activities, such as Environmental Protection Law of the People’s Republic of China
and Measures for Administration of Environmental Protection Acceptance Check upon Completion of Construction Project etc. The factory
compiled Environmental Impact Assessment report form and registered it in local environmental protection agency. The waste water produced in
the production process is treated and discharged up to the standard. The hazardous wastes such as muds were submitted to the qualified unit for
disposal. There was no waste found to be dumped in natural environments, or burned on open fires. The factory also made energy saving plan to
reduce the consumption of water and electricity. Through the management interview, the management had good awareness of environmental
protection. The factory obtained discharge permit.
T C@SISE R BT, IR TSR R . T R T & A I B aE i, ltn (e N RIUH EIREEOR 1) A (R BT
HR TH SR I B NE) 55 T il 7 IRPFR s RIFE I RN AT 7 & R A=l R = M BK R A5 A AR T fa kR
FOBIAE R FA T B R AT A . KRR BB R s e R . T SRS T RVRREFE TR, BAUs /R AN A . i
EEAGUIWR, EEARE REFFIAERT N T B 7 H5 VFiE.

12.4 - The factory did not provide inspection report of canteen waste air. Reference Law: Measures for the Administration of Environmental Surveillance
Atrticle 21
T ARG A B R A AR . SHEEE. ORI EINE) 215

Remarks from Auditee:
NONE
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Producer : SHANDONG TIANTONG FOOD CO., =
LTD amfori BSCI

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021

Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 210459] Audit Date: 18/05/2021 PA Score: A Deadline date:30/08/2021

GOOD PRACTICES:
None observed A & ¥

AREAS OF IMPROVEMENT:
The factory established anti- bribery/corruption procedure for business ethics for preventing any act of corruption, extortion or embezzlement, or
any form of bribery in its activities as a business enterprise. The auditee established business ethics standard procedure for its business
activities. The auditee provided correct data and information during this audit.
T B RAAEHANE S B I AR 505 . BIREI AT, BT WS T 30 e [ 98 J WSR3 « o A% 7 st e p v sl 22 57 7 el 42
PNGTET o AR A B AT SRt T HER T SN B

13.4 - Factory established procedures on private information security, however, management did not provide training on this part to all the workers.

T B TARNNEEZ AT, (H2, SHERARASXES RIS HE R T.

Remarks from Auditee:
NONE
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Producer : SHANDONG TIANTONG FOOD CO., .
amfori () esc

LTD
DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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Producer : SHANDONG TIANTONG FOOD CO., -

LTD amfori () esc
DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose
Audit Type : Full Audit

Producer Photos
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Photo of the canteen (if applicable)
ICanteen .JPG

xternal photo(s) of the production unit(s)
Production building.JPG

IPhoto of the dormitories (if applicable)
[Bedroom.JPG
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Photo of the inside of the main production hall
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori () esc

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose

Audit Type : Full Audit
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IPhoto first aid facilities
[First aid box.JPG

Photo first aid facilities
[Emergency procedure posted on site.JPG

Photo of chemical storage room (if applicable)
hemical storage.JPG

Photo of chemical storage room (if applicable)
IMSDS posted on site.JPG

Photo of fire safety equipment
Emergency light test.JPG

Photo of fire safety equipment
Fire alarm.JPG

Photo of fire safety equipment
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Producer : SHANDONG TIANTONG FOOD CO., .
LTD amfori () esc

DBID : 367837 and Audit Id : 210459 Audit Date : 18/05/2021 Trade with purpose
Audit Type : Full Audit

Photo of fire safety equipment
IFire hydrant.JPG

Photo of fire safety equipment
Firefighting facility check record.JPG
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e safety equipment
Firefighting facility test.JPG

Ph of the sanitary facilities
Drinking water.JPG
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